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Looking for the Right Questions

If I had an hour to solve a problem and my life 
depended on the solution, I would spend the first depended on the solution, I would spend the first 
fifty five minutes determining the proper question 
to ask, for once I knew the proper question, I 
could solve the problem in less than five minutes.”

– Albert Einstein 



My Approach

• I will quote from the paper presentors this morning and append some 
of my related notes.

• Then I will proceed to ask questions.

• Let the questions “sink in.” Hold yourself back from answering. We are • Let the questions “sink in.” Hold yourself back from answering. We are 
looking for the right questions; we can do the answering at another 
time after we are sure we are asking the right questions.

• If the question seems “new” or “different” or even “odd” to you, ask 
yourself why. Note that your judgment of someone else’s question 
comes from an assumption/s (often unconscious) on your part.

• Examine your assumption/s (=mental box =blindfold)

• Awareness of your mental box or blindfold endows you with the Power 
of Choice: to retain, revise or discard the mental box!



Some Questions

• Soriano, DOLE: “jobseekers do not have the basic requirements for 
employability”
Quiason, ARCDI: engineering competency development 

Notes: innovative training enterprises (e.g. ARCDI) fill the gap that schools 
fail to bridge. In the US, growth of “corporate universities” > growth of fail to bridge. In the US, growth of “corporate universities” > growth of 
traditional universities.

• Quiason, ARCDI: 5 competency levels: Basic  Working independently 
Teaching & leading problem-solving teams  Improvement  Innovation 
Dorde, UP DOSTSA: “development of creative thinking and nurturing of the 
inquisitive mind” “promote thinking out of the box”

How else can we help schools to be more market oriented? What kinds of 
training are better addressed at the workplace (=outside schools)?

Why is it that most engineering curricula lack courses in creativity, innovation 
and patenting? Why is it that engineering professors rarely own patents?



More Questions

• Vea, Mapua: “suitable engineers”, equivalency of engineering degrees
Dorde: UP DOSTSA: “how to be good employees”

Increasing the quality and quantity of S&T manpower  greater 
employability at home AND ALSO abroad  more “brain drain”  Philippines 
subsidizes the preparation of S&T manpower of receiving national economies. 

What have we missed in our S&T manpower development strategy?

• Soriano, DOLE: “Key employment generators (KEGs)… new and emerging 
skill/ sectors in the globalized economy.”
Vea, Mapua: “52% of engineering jobs may be globally outsourced”

What have we missed in our S&T manpower development strategy?
Why can’t we graduate job-creators instead of job-seekers?

How else do we take advantage of emerging opportunities in the global 
knowledge economy? How do we export services while reducing attendant 
social costs (e.g. fathers separated from their families)?

OFWs bring in $14 billion yearly, something the National Economic 
Development Authority never planned. What does this tell us?



…And Still More Questions

• Soriano, DOLE: jobseekers do not have the basic requirements for 
employability: communication skills…”
“Workforce or labor productivity is largely affected by… human relations 
(‘batas ng samahan’)”

Note: many studies abroad show that success at work is correlated more with Note: many studies abroad show that success at work is correlated more with 
EQ (emotional quotient) than with IQ. “You get hired with high IQ but you 
get promoted with high EQ.”

Why are we focused almost solely on technical skills?
How do we recast our educational planning paradigms to come to terms with 
the above facts?



Thank you!Thank you!


